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Group Health Evaluation

Purpose and Community
1. Is the primary purpose of the group clearly understood by everyone? Is the primary

purpose being mentioned regularly within the group, i.e. in teaching, prayer and/or
worship?

Does your group regularly experience the power and presence of Jesus Christ? Explain.

2. Are your group member’s growing spiritually? Explain.

3. What is the quality of your group’s sharing and participation? Does anyone in
particular dominate the discussion or does anyone in particular withdraw?

4. What is the quality of your group’s listening and empathizing? Does your group share
it’s time among members?

5. Is your group growing as a community? Explain.

a. How do your group members interact with one another outside of meetings?

b. How do you, as a LGL, interact with group members outside of meetings?

c. Are your group members serving one another outside of meetings?
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6. Does the group have a safe and accepting atmosphere of trust?

a. Do group members “speak the truth in love”?

b. Do group members “confess their sins to one another”?

7. Does your group have a sense of being part of the larger church?

8. Are your group members engaged in ministry outside of the group?

9. Does your group have an outward mission? Do group members invite visitors, whether
churched or un-churched? Is the group engaged in service to the community?

Leadership
1. Describe your spiritual health and any recent spiritual growth.

2. What are some recent pastoral issues concerning the group or group members? How
did you address them?

3. Do you know your group members personally and spiritually? Are there any particular
members that you don’t know well?

4. As a teacher, what are your strengths and weaknesses?
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5. Are there any destructive or high-needs individuals in your group? What steps have
you taken to address them?

6. Do you share leadership responsibilities? If so, how and with who? If not, are you
willing?

7. Do you have or have you identified a possible LGL Apprentice? What training still needs
to take place before he/she will be ready to lead their own group?

Logistics
1. Does the group begin and end on time?

2. Is attendance fairly consistent? If not, to what do you attribute the inconsistency?
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Substance and Structure

Should your group do more or less of this?

What are your group’s strengths in this area?

How can this area be strengthened?

Should your group do more or less of this?

What are your group’s strengths in this area?

How can this area be strengthened?

Should your group do more or less of this?

What are your group’s strengths in this area?

How can this area be strengthened?

Should your group do more or less of this?

What are your group’s strengths in this area?

How can this area be strengthened?

Should your group do more or less of this?

What are your group’s strengths in this area?

How can this area be strengthened?
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